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Our Mission
The Arc of Vigo County is a non-facility, family centered organization providing individualized community services to assist persons with disabilities in choosing where they live, work, and play. People know that we are willing to work with families, other agencies and the community at large to complete our mission.

Our Staff:

Welcome to The Arc of Vigo County Newsletter

David Ofsansky
Executive Director
dofsansky@arcvigo.org
Bekki Garthwaite
Office Manager
bgarthwaite@arcvigo.org
Melissa Troxel
Administrative/Billing Assistant
mtroxel@arcvigo.org
Georgia Study
Human Resources Coordinator
gstudy@arcvigo.org
Angel Erst
Programs Coordinator
aerst@arcvigo.org
Stephanie Brenton
Community Supports Coordinator
sbrenton@arcvigo.org
Mike Padgett
Employment Specialist
mpadgett@arcvigo.org

Welcome, our newsletter will be offering information such as
but not limited to, upcoming Community events, employee
recognition and helpful hints. The Arc of Vigo County has
made all reasonable efforts to ensure that information provided
through its publications is accurate at the time of inclusion and
accepts no liability for inaccuracies or omissions. If anyone has
an article or information to share please contact us at 812-2324112. Like us on Facebook www.facebook.com/arcvigo and
follow us on Linkedin https://www.linkedin.com/company/thearc-of-vigo-county

St Patrick's
Day

Kim Knoblock
Employment Specialistkknoblock@arcvigo.org
Chelse Smith
Employment Specialist/Coordinator
csmith@arcvigo.org

St Patrick’s Day
March 17, 2016

What’s Happening?
March is Disability Awareness Month
March is national Developmental Disabilities Awareness Month .
It ia a time to join in and help raise awareness about people
with intellectual and developmental disabilities.
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Developmental Disabilities
There are many kinds of developmental disabilities. This month we will talk about Cornelia de Lange
Syndrome (CdLS).
As with many other syndromes, individuals with CdLS strongly resemble one another. Typical facial features include thin eyebrows that meet in the middle, long eyelashes, a short upturned nose, and thin downturned lips.
Other characteristics include low birth weight (often under five pounds), slow growth, small stature, and small
head size. Other features may include excessive body hair and small hands and feet. Common medical issues include gastro- esophageal reflux disease, heart defects, seizures, feeding difficulties, vision problems, and hearing
loss. Limb differences, including missing arms, forearms or fingers, are seen in about 25 percent of individuals
with CdLS. Behavioral and communication issues and developmental delays often exist.
Birth Weight, Growth and Head Size
The average birth weight for children with CdLS is 5 lbs., 1 oz., but birth weights have been reported ranging from
1 lb., 2 oz. to 10 lbs. The average birth length is approximately 18 inches. Children with CdLS are often short and
below average in weight when compared to others their age. Small head size is a feature commonly associated
with the syndrome.
Developmental Delays
The vast majority of children diagnosed with CdLS are intellectually delayed, with the degree ranging from mild
to severe. Learning disabilities and severe language delays are often present. Although intellectual delay is considered essential for diagnosis, there have been cases of people with CdLS who have borderline to normal intelligence.
Behavioral Issues
People with CdLS may exhibit a number of behavioral problems such as self-injury (head-banging, hand-biting,
etc.), compulsive repetition, and/or autistic-like behaviors. Anxiety, Obsessive Compulsive Disorder, Attention
Deficit Disorder and Attention Deficit Hyperactivity Disorder have also been noted.
Limb Differences
The following are common features in people with CdLS: small hands and feet, incurved fifth fingers, partial joining of the second and third toes, proximally placed thumbs, and upper limb abnormalities, including missing fingers, hands or forearms.
Other System Abnormalities
Eye ailments such as inflammation of the eyelid, faulty or nonexistent tear ducts, droopy lids, and extreme nearsightedness can occur. Other medical concerns can include hearing loss, communication delays, feeding difficulties, seizures, heart defects, bowel abnormalities, and purplish discoloration of the skin.
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SERVICE RECOGNITION
On behalf of The Arc of Vigo County we would like to recognize the following employees for their one or more
years of dedicated service for the month of: March.
Elaine Ball—For 8 years service
Dessell Lawson—For 8 year service Helen Joseph—For 8 years service
Megan Allen-1 year service
Angie Taylor-1 year service
Remember, if you would like your name included in our service recognition list for your anniversary month,
please drop by the office and sign a pre-authorization form.
BIRTHDAYS
For Employees who were born in March, The Arc of Vigo County would like to take this time to wish each of you a Happy
Birthday.

Georgia Study

Twila Johnson

Keely Thomas

Tessa Stewart

Remember, if you would like your name included in our birthday list, please drop by the office and sign a pre-authorization
form

Upcoming Events

March 6th-

Friends of the Library Monthly Book Sale
Vigo County Public Library One Library Square Terre Haute, IN
Sunday 1pm – 4pm

March 13th—Daylight Savings time starts
Turn clocks forward one hour
March 17th - St. Patrick’s Day
March 27th—Easter

Now offering Sensory Friendly Films
AMC Terre Haute 12 3153 3rd Place

Call 812-232-6474 for Show times.

MAKING DIVERSITY

WORK

This day-long interactive training is designed for
supervisors, hiring managers, HR professionals
and business owners. Our expert speakers will

provide common sense, down to earth, easy to
implement strategies for employing persons
with disabilities.
7.5 business strategic SHRM/HRCI Credits will be provided.

Deb Dagit
President, Deb Dagit Diversity
& Former Chief Diversity
Officer, Merck & Co, Inc.

Thursday, March 24, 2016
The Palms Conference Center
2353 East Perry Road
Plainfield, IN 46168
Registration & Continental Breakfast
8:00 AM - 8:15 AM

Marcy Hintzman

Training, Working Lunch Program
& Breakout Sessions
8:15 PM - 4:45 PM

Chairperson, ADA Indiana

This event is free and
open to the public.

Topics: Implementation of ADA Regulations,
Disability Etiquette, Disability Organizations, Ally
Mentoring Program, Section 503, Hiring
Practices, & Panel Discussion. Breakout session
to follow on these topics: Web Accessibility,
Assistive Technology, State Services Available,
Job Accommodations Network
Register today at:
www.makingdiversitywork.org

Prior registration is required.
For hotel accommodations, please contact
the Best Western before March 11th for a
discounted rate of $99.99.
6109 Cambridge Way
Plainfield, IN 46168

317-837-7500

Questions?
Contact Mary Ann Clark at 812-231-3754 or
mclark@hamiltoncenter.org

Thank you to the following organizations for their continued support of disability employment:

HERE IS WHAT YOU WILL LEARN AT
“The Successful Recipe for Disability Inclusion”
March 24, 2016
Plainfield, Indiana
TOPIC: Accessibility. The presentation will focus on recommendations that organizations can implement to
improve their overall accessibility in the hiring process, digital and physical infrastructure, and staff awareness of
disability etiquette.
TOPIC: Accommodations: A well communicated Reasonable Accommodations process that is responded to in a
timely manner is important, and so is the interactive process to determine what will work best for the employee.
Learn more about how to ensure your accommodations process is working the way it needs to.
TOPIC: Adopting ADA as a Best Practice: Costs connected to hiring employees with disabilities were minimal
and worth the expense. The benefits of hiring employees with disabilities include having dedicated and reliable
employees and a more diverse workforce.
TOPIC: Allies in the Workplace: Who are allies for people with disabilities and why are they critical to achieving
disability inclusion? Are you an ally? Could you be? Could you get others to join you? Come learn more about the
critical role allies play in disability inclusive organizations.
TOPIC: Assistive Technology Experience a variety of assistive technology currently available to assist persons
with disabilities work effectively in your organization. This hands on breakout session will open your eyes to the
many options available and how they can remove barriers to successful employment.
TOPIC: Disability Employment Resources Participants in this breakout session will learn about valuable
resources that are available to employers to assist with successfully employing persons with disabilities. Most
resources are free and easily accessible on the internet.
TOPIC: Disability Etiquette Are you worried you will do or say the wrong thing when you interact with a person
with a disability? Relax. Learn about the preferred etiquette when meeting, introducing, writing about, assisting,
working with or enjoying the company of a person who has a disability.
TOPIC: Hiring Persons with Disabilities is Good Business Why are Microsoft, Walgreens, SAP, Loews, and
many other companies positively recruiting people with disabilities? Learn how disability inclusion is driving better
bottom lines.
TOPIC: Medical vs. Social/Civil rights model Why is “disability” so late to the diversity and inclusion priorities?
Find out why a medical model for disability drives exclusion, while a social model builds inclusion. Learn about how to
move from one to the other.
TOPIC: Self -Disclosure. Section 503 of the Rehabilitation Act strengthened federal contractors’ responsibilities to
recruit and retain qualified people with disabilities. One major component of these updates is a requirement that they
invite applicants and employees to voluntarily self-identify. Learn strategies for achieving disability inclusion goals
under Section 503 or a voluntarily adopted program by helping employees with disabilities understand the value of
doing so.
TOPIC: The Value of Mentoring Allow employees to step up and act as a mentor and advocate to make certain
their fellow employee with a disability is successful in his ever increasing role AND for their personal development.
All they need is the intuition to see what will work and reach out to make it happen.
TOPIC: Web Accessibility Is your website accessible for persons with disabilities? This breakout session will
provide valuable information about assessments available to score your website, suggestions for improvements that
can be made and components all websites should have in order to achieve universal accessibility. Document
accessibility will also be discussed using tools you already have available to you.
Register today at diversityworks.org

